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5:90 Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or neglected child shall: (1)
immediately report or cause a report to be made to the Illinois Department. of Children and Family Services (DCFS) on its Child
Abuse Hotline 1-800-/25-ABUSE (1-800-252-2873)(within Illinois); or 1-217/-524-2606 (outside of Illinois); or 1PRESSPlus1 -800-
358-5117 (TTY), and (2) follow directions given by DCFS concerning filing a written report within 48 hours with the nearest
DCFS field office.  Any District employee who believes a student is in immediate danger of harm, shall first call 911.

The report shall include, if known:

1. The name and address of the child, parent/guardian names, or other persons having custody;
2. The child’s age;
3. The child’s condition, including any evidence of previous injuries or disabilities; and
4. Any other information that the reporter believes may be helpful to DCFS for its investigation.

The employee shall also promptly notify the Superintendent or Building Principal that a report has been made. The
Superintendent or Building Principal shall immediately coordinate any necessary notifications to the student’s
parent(s)/guardian(s) with DCFS, the applicable school resource officer (SRO), and/or local law enforcement.

Any District employee who discovers child pornography on electronic and information technology equipment shall immediately
report it to local law enforcement, the National Center for Missing and Exploited Children’s CyberTipline 1-800-THE-LOST
(1-800-/843-5678), or online at report.cybertip.org/ or www.cybertipline.com. The Superintendent or Building Principal shall also
be promptly notified of the discovery and that a report has been made.

Any District employee who observes any act of hazing that does bodily harm to a student must report that act to the Building
Principal, Superintendent, or designee who will investigate and take appropriate action. If the hazing results in death or great
bodily harm, the employee must first make the report to law enforcement and then to the Superintendent or Building Principal.
Hazing is defined as any intentional, knowing, or reckless act directed to or required of a student for the purpose of being
initiated into, affiliating with, holding office in, or maintaining membership in any group, organization, club, or athletic team whose
members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training

The Superintendent or designee shall provide staff development opportunities for District employees in the detection, reporting,
and prevention of child abuse and neglect.

All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form provided by DCFS. The
Superintendent or designee shall ensure that the signed forms are retained.

2. Complete mandated reporter training as required by law within one year of initial employment and at least every five years
after that date.

The Superintendent will encourage all District educators to complete continuing professional development that addresses the
traits and identifiers that may be evident in students who are victims of child sexual abuse, including recognizing and reporting
child sexual abuse and providing appropriate follow-up and care for abused students as they return to the classroom
setting.PRESSPlus2

Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, whenever another school district
requests a reference concerning an applicant who is or was a District employee and was the subject of a report made by a
District employee to DCFS.

The Superintendent shall notify the State Superintendent and the Regional Superintendent in writing when he or she has
reasonable cause to believe that a license holder was dismissed or resigned from the District as a result of an act that made a
child an abused or neglected child.  The Superintendent must make the report within 30 days of the dismissal or resignation and
mail a copy of the notification to the license holder.
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Special School Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or closed Board meeting that a
student is an abused child as defined in the Act, direct or cause the Board to direct the Superintendent or other equivalent
school administrator to comply with the Act’s requirements concerning the reporting of child abuse. 

LEGAL REF.:       

105 ILCS 5/10-21.9.

20 ILCS 1305/1-1 et seq., Department of Human Services Act.

20 ILCS 2435/.

325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/12C-50.1, Criminal Code of 2012.

CROSS REF.:         2:20 (Powers and Duties of the School Board; Indemnification), 5:20 (Workplace Harassment Prohibited),
5:100 (Staff Development Program), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records),
6:120 (Education of Children with Disabilities), 6:250 (Community Resource Persons and Volunteers), 7:20 (Harassment of
Students Prohibited), 7:150 (Agency and Police Interviews)

ADOPTED:            February 24, 2016

Question 1. See Comment PRESSPlus 2. Would the Board like to add the following sentence: “The Superintendent or designee
will display DCFS-issued materials that list the DCFS toll-free telephone number and methods for making a report under
ANCRA in a clearly visible location in each school building.” Please answer Yes or No.
Answer:

PRESSPlus Comments

PRESSPlus 1.  Updated to include more hotline numbers and a directive for employees to immediately call 911 if they believe a
student is in immediate danger of harm.

Issue 96, October 2017

PRESSPlus 2.  105 ILCS 5/10-23.12(b), amended by P.A.s 100-413 (eff. 1-1-18) and 100-468 (eff. 6-1-18), permits DCFS to
cooperate with school officials to distribute informational ANCRA materials in school buildings.

OPTION: Add the following sentence:
“The Superintendent or designee will display DCFS-issued materials that list the DCFS toll-free telephone number and methods
for making a report under ANCRA in a clearly visible location in each school building.”

Issue 96, October 2017
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5:240 Suspension

Suspension Without Pay

The School Board may suspend without pay:  (1) a professional employee pending a dismissal hearing, or (2) a teacher as a
disciplinary measure for up to 30 employment days for misconduct that is detrimental to the School District.  Administrative staff
members may not be suspended without pay as a disciplinary measure.

Misconduct that is detrimental to the School District includes:

Insubordination, including any failure to follow an oral or written directive from a supervisor;
Violation of Board policy or Administrative Procedure;
Conduct that disrupts or may disrupt the educational program or process;
Conduct that violates any State or federal law that relates to the employee's duties; and
Other sufficient causes.

The Superintendent or designee is authorized to issue a pre-suspension notification to a professional employee. This
notification shall include the length and reason for the suspension as well as the deadline for the employee to exercise his or her
right to appeal the suspension to the Board or Board-appointed hearing examiner before it is imposed. At the request of the
professional employee made within five calendar days of receipt of a pre-suspension notification, the Board or Board-appointed
hearing examiner will conduct a pre-suspension hearing.  The Board or its designee shall notify the professional employee of the
date and time of the hearing. At the pre-suspension hearing, the professional employee or his/her representative may present
evidence. If the employee does not appeal the pre-suspension notification, the Superintendent or designee shall report the
action to the Board at its next regularly scheduled meeting.

Suspension With Pay

The Board or Superintendent or designee may suspend a professional employee with pay:  (1) during an investigation into
allegations of disobedience or misconduct whenever the employee’s continued presence in his or her position would not be in
the School District’s best interests, (2) as a disciplinary measure for misconduct that is detrimental to the School District as
defined above, or (3) pending a Board hearing to suspend a teacher without pay.

The Superintendent shall meet with the employee to present the allegations and give the employee an opportunity to refute the
charges.  The employee will be told the dates and times the suspension will begin and end.

Employees Under Investigation by Illinois Dept. of Children and Family Services (DCFS)PRESSPlus1

Upon receipt of a DCFS recommendation that the District remove an employee from his or her position when he or she is the
subject of a pending DCFS investigation that relates to his or her employment with the District, the Board or Superintendent or
designeePRESSPlus2 , in consultation with the Board Attorney, will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:

a. A suspension with pay; or
b. A suspension without pay.

Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the outcome of a criminal
investigation or prosecution, and the employee is later dismissed as a result of his or her criminal conviction, the employee must
repay to the District all compensation and the value of all benefits received by him or her during the suspension.  The
Superintendent will notify the employee of this requirement when the employee is suspended.

LEGAL REF.:       

5 ILCS 430/5-60(b).
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105 ILCS 5/24-12.

325 ILCS 5/7.4(c-10).

Cleveland Board. of Educ.ation v. Loudermill, 470 U.S. 532105 S.Ct. 1487 (1985).

Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. Ill., 1975).

Massie v. East St. Louis Sch.ool District No.189, 203 Ill.App.3d 965 (5th Dist.561 N.E.2d 246 (Ill.App.5, 1990).

CROSS REF.:         5:290 (Educational Support Personnel - Employment Termination and Suspensions)

ADOPTED:            May 28, 2014

PRESSPlus Comments

PRESSPlus 1.  Optional. 325 ILCS 5/7.4(c-5), amended by P.A. 100-176, eff. 1-1-18, allows DCFS to recommend to districts
that they remove an employee from his or her position when he or she is the subject of a pending DCFS investigation that relates
to his or her employment in the school district in which he or she is employed.

Consult the board attorney about suspending an employee without pay pursuant to a DCFS 325 ILCS 5/7.4(c-5)-
recommendation. This language balances the interests of student safety and employee due process when the district receives a
recommendation to a remove an employee who is the subject of a DCFS investigation from employment.

Note: Liability may exist when a district receives a 325 ILCS 5/7.4(c-5)-recommendation and does not remove the employee
as a result. See the footnotes available at PRESS Online for more information.

This information also appears in policy 5:290, Educational Support Personnel – Employment Termination and Suspensions.
Consult the board attorney before removing this optional section in one policy but not the other.

Issue 96, October 2017

PRESSPlus 2.  The text “Board or Superintendent or designee” allows flexibility if the Superintendent were the subject of a
DCFS investigation.

Issue 96, October 2017
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5:290 Employment Termination and Suspensions

Resignation and Retirement

An employee is requested to provide two weeks’ notice of a resignation.  A resignation notice cannot be revoked once given.
 An employee planning to retire should notify his or her supervisor at least two months before the retirement date.

Non-RIF Dismissal

The District may terminate an at-will employee at any time for any or no reason, but not for a reason prohibited by State or
federal law.

Employees who are employed annually or have a contract, or who otherwise have a legitimate expectation of continued
employment, may be dismissed:  (1) at the end of the school year or at the end of their respective contract after being provided
appropriate notice and after compliance with any applicable contractual provisions, or (2) mid-year or mid-contract provided
appropriate due process procedures are provided.

The Superintendent is responsible for making dismissal recommendations to the School Board consistent with the Board’s goal
of having a highly qualified, high performing staff.

Reduction in Force and Recall

The Board may, as necessary or prudent, decide to decrease the number of educational support personnel or to discontinue
some particular type of educational support service and, as a result of that action, dismiss or reduce the hours of one or more
educational support employees. When making decisions concerning reduction in force and recall, the Board will follow Sections
10-22.34c (outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to the extent they are
applicable and not superseded by legislation or an applicable collective bargaining agreement.

Final Paycheck

A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit.  Employees are paid for all
earned vacation.  Terminating employees will receive their final pay on the next regular payday following the date of termination,
except that an employee dismissed due to a reduction in force shall receive his or her final paycheck on or before the next
regular pay date following the last day of employment.

Suspension

Except as provided below, the Superintendent is authorized to suspend an employee without pay as a disciplinary measure,
during an investigation into allegations of misconduct or pending a dismissal hearing whenever, in the Superintendent’s
judgment, the employee’s presence is detrimental to the District.  A disciplinary suspension shall be with pay:  (1) when the
employee is exempt from the overtime provisions, or (2) until an employee with an employment contract for a definite term is
provided a notice and hearing according to the suspension policy for professional employees. Upon receipt of a
recommendation from the Ill. Dept. Children and Family Services (DCFS)PRESSPlus1 that the District remove an employee from
his or her position when he or she is the subject of a pending DCFS investigation that relates to his or her employment with the
District, the Board or Superintendent or designee, in consultation with the Board Attorney, will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended, proceeding with:

a. A suspension with pay; or
b. A suspension without pay.

LEGAL REF.:       

5 ILCS 430 et seq.

105 ILCS 5/10-22.34c and 5/10-23.5.

325 ILCS 5/7.4(c-10).
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820 ILCS 105/4a.

CROSS REF.:         5:240 (Professional Personnel - Suspension), 5:270 (Educational Support Personnel - Employment At-Will,
Compensation, and Assignment)

ADOPTED:            September 30, 2015

PRESSPlus Comments

PRESSPlus 1.  Optional. 325 ILCS 5/7.4(c-5), amended by P.A. 100-176, eff. 1-1-18, allows DCFS to recommend to districts
that they remove an employee from his or her position when he or she is the subject of a pending DCFS investigation that relates
to his or her employment in the school district in which he or she is employed.

Consult the board attorney about suspending an employee without pay pursuant to a DCFS 325 ILCS 5/7.4(c-5)-
recommendation. This language balances the interests of student safety and employee due process when the district receives a
recommendation to a remove an employee who is the subject of a DCFS investigation from employment.

Note: Liability may exist when a district receives a 325 ILCS 5/7.4(c-5)-recommendation and does not remove the employee
as a result. See the footnotes available at PRESS Online for more information.

This information also appears in policy 5:240, Professional Personnel –Suspension. Consult the board attorney before
removing this optional sentence in one policy but not the other.

Issue 96, October 2017
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7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to color, race, nationality,
religion, sex, sexual orientation, ancestry, age, physical or mental disability, gender identity, status of being homeless,
immigration status, order of protection status, actual or potential marital or parental status, including pregnancy. Further, the
District will not knowingly enter into agreements with any entity or any individual that discriminates against students on the basis
of sex or any other protected status, except that the District remains viewpoint neutral when granting access to school facilities
under School Board policy 8:20, Community Use of School Facilities. Any student may file a discrimination grievance by using
Board policy 2:260, Uniform Grievance Procedure.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to programs, activities, services,
or benefits or be limited in the exercise of any right, privilege, advantage, or denied equal access to educational and
extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance Procedure. A student may appeal
the Board's resolution of the complaint to the Regional Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State
Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall act as the District's Nondiscrimination Coordinator. The Superintendent shall use reasonable
measures to inform staff members and students of this policy and grievance procedure.

LEGAL REF.:PRESSPlus1        

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, implemented by 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

Ill. Constitution, Art. I, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163, final citations pending), 5/10-22.5, and 5/27-
1.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 Ill.Admin.Code §1.240 and Part 200.

CROSS REF.:         2:260 (Uniform Grievance Procedure), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:50 (School Admissions and Student Transfers To and From Non-District Schools), 7:60
(Residence), 7:130 (Student Rights and Responsibilities), 7:160 (Student Appearance), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:250 (Student Support Services), 7:330 (Student Use of Buildings - Equal Access),
7:340 (Student Records), 8:20 (Community Use of School Facilities)

ADOPTED:            September 30, 2015

PRESSPlus Comments

PRESSPlus 1.  The Legal References have been updated.

Issue 96, October 2017

Drafts

Drafts
7 of 28



Drafts

Drafts
8 of 28



Union School District #81 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:15 Student and Family Privacy Rights

Surveys

All surveys requesting personal information from students, as well as any other instrument used to collect personal information
from students, must advance or relate to the District’s educational objectives as identified in School Board policy 6:10,
Educational Philosophy and Objectives, or assist students’ career choices. This applies to all surveys, regardless of whether
the student answering the questions can be identified and regardless of who created the survey.

Surveys Created by a Third Party

Before a school official or staff member administers or distributes a survey or evaluation created by a third party to a student, the
student’s parent(s)/guardian(s) may inspect the survey or evaluation, upon their request and within a reasonable time of their
request.

This section applies to every survey: (1) that is created by a person or entity other than a District official, staff member, or
student, (2) regardless of whether the student answering the questions can be identified, and (3) regardless of the subject matter
of the questions.

Survey Requesting Personal Information

School officials and staff members shall not request, nor disclose, the identity of any student who completes any survey or
evaluation (created by any person or entity, including the District) containing one or more of the following items:

1. Political affiliations or beliefs of the student or the student’s parent/guardian.
2. Mental or psychological problems of the student or the student’s family.
3. Behavior or attitudes about sex.
4. Illegal, anti-social, self-incriminating, or demeaning behavior.
5. Critical appraisals of other individuals with whom students have close family relationships.
6. Legally recognized privileged or analogous relationships, such as those with lawyers, physicians, and ministers.
7. Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.
8. Income other than that required by law to determine eligibility for participation in a program or for receiving financial

assistance under such program.

The student’s parent(s)/guardian(s) may:

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request,  and/or

2. Refuse to allow their child or ward PRESSPlus1 to participate in the activity described above.  The school shall not penalize
any student whose parent(s)/guardian(s) exercised this option.

Instructional Material

A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material used as part of their child/ward’s
educational curriculum within a reasonable time of their request.

The term “instructional material” means instructional content that is provided to a student, regardless of its format, printed or
representational materials, audio-visual materials, and materials in electronic or digital formats (such as materials accessible
through the Internet). The term does not include academic tests or academic assessments.

Physical Exams or Screenings

No school official or staff member shall subject a student to a non-emergency, invasive physical examination or screening as a
condition of school attendance. The term “invasive physical examination” means any medical examination that involves the
exposure of private body parts, or any act during such examination that includes incision, insertion, or injection into the body, but
does not include a hearing, vision, or scoliosis screening.

The above paragraph does not apply to any physical examination or screening that:
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1. Is permitted or required by an applicable State law, including physical examinations or screenings that are permitted
without parental notification.

2. Is administered to a student in accordance with the Individuals with Disabilities Education Act (20 U.S.C. §1400 et seq.).
3. Is otherwise authorized by Board policy.

Selling or Marketing Students’ Personal Information Is Prohibited

No school official or staff member shall market or sell personal information concerning students (or otherwise provide that
information to others for that purpose). The term “personal information” means individually identifiable information including: (1) a
student or parent’s first and last name, (2) a home or other physical address (including street name and the name of the city or
town), (3) a telephone number, (4) a Social Security identification number or (5) driver’s license number or State identification
card.

The above paragraph does not apply: (1) if the student’s parent(s)/guardian(s) have consented; or (2) to the collection,
disclosure or, use of personal information collected from students for the exclusive purpose of developing, evaluating or
providing educational products or services for, or to, students or educational institutions, such as the following:

1. College or other postsecondary education recruitment, or military recruitment.
2. Book clubs, magazines, and programs providing access to low-cost literary products.
3. Curriculum and instructional materials used by elementary schools and secondary schools.
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information about

students (or to generate other statistically useful data for the purpose of securing such tests and assessments) and the
subsequent analysis and public release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or education-related activities.
6. Student recognition programs.

Under no circumstances may a school official or staff member provide a student’s “personal information” to a business
organization or financial institution that issues credit or debit cards.

Notification of Rights and Procedures

The Superintendent or designee shall notify students’ parents/guardians of:

1. This policy as well as its availability upon request from the general administration office.
2. How to opt their child or ward out of participation in activities as provided in this policy.
3. The approximate dates during the school year when a survey requesting personal information, as described above, is

scheduled or expected to be scheduled.
4. How to request access to any survey or other material described in this policy.

This notification shall be given parents/guardians at least annually, at the beginning of the school year, and within a reasonable
period after any substantive change in this policy.

The rights provided to parents/guardians in this policy transfer to the student when the student turns 18 years old, or is an
emancipated minor.

LEGAL REF.:       

Protection of Pupil Rights, 20 U.S.C. §1232h.

Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/1 et seq.

105 ILCS 5/10-20.38.

CROSS REF.:         2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:260 (Complaints About Curriculum,
Instructional Materials, and Programs), 7:130 (Student Rights and Responsibilities)

ADOPTED:            November 18, 2009

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to the Governor’s Executive Order, 2016-10 (8-19-16), and P.A. 100-159,
which mandate that the use of the term ward be eliminated in laws referring to children who are under the care of DCFS.

Issue 96, October 2017
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7:20 Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate, or bully a student on the basis of actual or
perceived: race; color; national origin; military status; unfavorable discharge status from military service; sex; sexual orientation;
gender identity; gender-related identity or expression; ancestry; age; religion; physical or mental disability; order of protection
status; status of being homeless; actual or potential marital or parental status, including pregnancy; association with a person or
group with one or more of the aforementioned actual or perceived characteristics; or any other distinguishing characteristic.  The
District will not tolerate harassing, intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educational performance, or that creates an
intimidating, hostile, or offensive educational environment.  Examples of prohibited conduct include name-calling, using
derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm, threatened or
actual destruction of property, or wearing or possessing items depicting or implying hatred or prejudice of one of the
characteristics stated above.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited.  Any person, including a district employee or agent, or student, engages in sexual
harassment whenever he or she makes sexual advances, requests sexual favors, and/or engages in other verbal or physical
conduct, including sexual violence, of a sexual or sex-based nature, imposed on the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such conduct a condition of
a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of humiliation, embarrassment, or
discomfort.  Examples of sexual harassment include touching, crude jokes or pictures, discussions of sexual experiences,
teasing related to sexual characteristics, and spreading rumors related to a person’s alleged sexual activities. The term sexual
violence includes a number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual assault,
sexual battery, sexual abuse, and sexual coercion.

Making a Complaint; Enforcement

Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or any other prohibited
conduct to the Nondiscrimination Coordinator, Complaint Manager, or any staff member with whom the student is comfortable
speaking.PRESSPlus1   A student may choose to report to a person of the student’s same sex.  Complaints will be kept
confidential to the extent possible given the need to investigate.  Students who make good faith complaints will not be
disciplined.

An allegation that a student was a victim of any prohibited conduct perpetrated by another student shall be referred to the
Superintendent for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the District’s current
Nondiscrimination Coordinator and Complaint Manager.PRESSPlus2

Nondiscrimination Coordinator:
Timothy Baldermann

1661 Cherry Hill Road

Joliet, IL 60433

815.726.5218
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815.726.5218

Complaint Manager:
Timothy Baldermann

1661 Cherry Hill Road

Joliet, IL 60433

815.726.5218

The Superintendent shall use reasonable measures to inform staff members and students of this policy, such as, by including it in
the appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in conduct prohibited by this policy will be
subject to disciplinary action up to and including discharge. Any District student who is determined, after an investigation, to
have engaged in conduct prohibited by this policy will be subject to disciplinary action, including but not limited to, suspension
and expulsion consistent with the behavior policy. Any person making a knowingly false accusation regarding prohibited conduct
will likewise be subject to disciplinary action up to and including discharge, with regard to employees, or suspension and
expulsion, with regard to students.

LEGAL REF.:       

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972.

34 C.F.R. Part 106.

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 Ill.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Board. of Educ.ation, 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schools., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch.ool Dist.rict, 524 U.S. 274 (1998).

West v. Derby Unified Sch.ool Dist.rict No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.:         2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment Prohibited), 7:10 (Equal Educational
Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular Activities)

ADOPTED:            \September 27, 2014

PRESSPlus Comments

PRESSPlus 1.  Using “or any staff member with whom the student is comfortable speaking” is consistent with 7:180, Prevention
of and Response to Bullying, Intimidation, and Harassment. By including “any staff member” in this list, this policy contains an
item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of
employment is subject to collective bargaining upon request by the employee representative, even if the policy involves an
inherent managerial right.

Issue 96, October 2017

PRESSPlus 2.  While the names and contact information are required by law to be listed in policy, they are not part of the
adopted policy and do not require board action. This allows for additions and amendments to the names and contact information
when necessary. It is important for updated names and contact information to be inserted into this policy and regularly monitored.
Best practice is that throughout the district’s board policy manual, the same individual be named as Nondiscrimination
Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local district needs.
Please indicate your current Nondiscrimination Coordinator and Complaint Manager information on your PRESS
Plus Response Form, attaching additional pages if necessary.

Issue 96, October 2017
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Union School District #81 \ SECTION 6 - INSTRUCTION \

Document Status: Draft Update
INSTRUCTION

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice registeredPRESSPlus1 nurse
anticipates that the student will be absent from school, because of a medical condition may be eligible for instruction in the
student’s home or hospital.  Eligibility shall be determined by State law and the Illinois State Board of Education rules governing
(1) the continuum of placement options for students who have been identified for special education services or (2) the home and
hospital instruction provisions for students who have not been identified for special education services. Appropriate educational
services from qualified staff will begin no later than five school days after receiving a physician’s written statement. Instructional
or related services for a student receiving special education services will be determined by the student’s individualized
education program.

A student who is unable to attend school because of pregnancy will be provided home instruction, correspondence courses, or
other courses of instruction (1) before the birth of the child when the student’s physician, physician assistant, or advanced
practice registered nurse indicates, in writing, that she is medically unable to attend regular classroom instruction, and (2) for up
to three months after the child’s birth or a miscarriage.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and hospital staff to coordinate
course work and facilitate a student’s return to school.

LEGAL REF.:       

105 ILCS 5/10-22.6a, 5/14-13.01, and 5/18-4.5, and 5/18-8.05.

23 Ill.Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.:         6:120 (Education of Children with Disabilities), 7:10 (Equal Educational Opportunity), 7:280 (Communicable
and Chronic Infectious Disease)

ADOPTED:            July 23, 2014

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/14-13.01(a), amended by P.A. 100-443.

P.A. 100-513 amended the definition in the Nurse Practice Act, 225 ILCS 65/50-10, to advanced practice registered nurse. This
policy reflects that change in terminology, even though Section 22-80 was not similarly amended.

Issue 96, October 2017
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Union School District #81 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

PRESSPlus1 Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate.
Preventing students from engaging in these disruptive behaviors and providing all students equal access to a safe, non-hostile
learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable discharge status from the
military service, sex, sexual orientation, gender identity, gender-related identity or expression, ancestry, age, religion, physical or
mental disability, order of protection status, status of being homeless, or actual or potential marital or parental status, including
pregnancy, association with a person or group with one or more of the aforementioned actual or perceived characteristics, or
any other distinguishing characteristic is prohibited in each of the following situations:

1. During any school-sponsored education program or activity.
2. While in school, on school property, on school buses or other school vehicles, at designated school bus stops waiting for

the school bus, or at school-sponsored or school-sanctioned events or activities.
3. Through the transmission of information from a school computer, a school computer network, or other similar electronic

school equipment.
4. Through the transmission of information from a computer that is accessed at a nonschool-related location, activity, function,

or program or from the use of technology or an electronic device that is not owned, leased, or used by a school district or
school if the bullying causes a substantial disruption to the educational process or orderly operation of a school. This item
(4) applies only in cases in which a school administrator or teacher receives a report that bullying through this means has
occurred and it does not require a district or school to staff or monitor any nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)

Bullying includes cyber-bullying and means any severe or pervasive physical or verbal act or conduct, including
communications made in writing or electronically, directed toward a student or students that has or can be reasonably predicted
to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or property;
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;
3. Substantially interfering with the student’s or students’ academic performance; or
4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, activities, or

privileges provided by a school.

Cyber-bullying means bullying through the use of technology or any electronic communication, including without limitation any
transfer of signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole or in part by a wire,
radio, electromagnetic system, photo-electronic system, or photo-optical system, including without limitation electronic mail,
Internet communications, instant messages, or facsimile communications. Cyber-bullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of another person as the
author of posted content or messages if the creation or impersonation creates any of the effects enumerated in the definition of
bullying. Cyber-bullying also includes the distribution by electronic means of a communication to more than one person or the
posting of material on an electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such as suspensions and
expulsions, that: (i) are adapted to the particular needs of the school and community, (ii) contribute to maintaining school safety,
(iii) protect the integrity of a positive and productive learning climate, (iv) teach students the personal and interpersonal skills they
will need to be successful in school and society, (v) serve to build and restore relationships among students, families, schools,
and communities, and (vi) reduce the likelihood of future disruption by balancing accountability with an understanding of
students’ behavioral health needs in order to keep students in school.

School personnel means persons employed by, on contract with, or who volunteer in a school district, including without limitation
school and school district administrators, teachers, school guidance counselors, school social workers, school counselors,
school psychologists, school nurses, cafeteria workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan
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The Superintendent or designee shall develop and maintain a bullying prevention and response plan that advances the District’s
goal of providing all students with a safe learning environment free of bullying and harassment. This plan must be consistent with
the following requirements:

1. Using the definition of bullying as provided in this policy, the Superintendent or designee shall emphasize to the school
community that: (1) the District prohibits bullying, and (2) all students should conduct themselves with a proper regard for
the rights and welfare of other students. This may include a process for commending or acknowledging students for
demonstrating appropriate behavior.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s bullying prevention and
response plan is intended to infringe upon any right to exercise free expression or the free exercise of religion or
religiously based views protected under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the
Illinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in writing to the District
NondiscriminationPRESSPlus2 Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint
Manager, or any staff member with whom the student is comfortable speaking. Anyone, including staff members and
parents/guardians, who has information about actual or threatened bullying is encouraged to report it to the District named
officials Complaint Manager or any staff member. The District named officials and allPRESSPlus3 staff members are
available for help with a bully or to make a report about bullying. Anonymous reports are also accepted.

Nondiscrimination Coordinator:
Timothy Baldermann

Name

1661 Cherry Hill Road

Address

Joliet, IL 60433

815.726.5218

Telephone

Complaint Manager:
Timothy Baldermann

Name

1661 Cherry Hill Rd., Joliet, IL  60433

Address

tbaldermann@union81.com

Email

815-726-5218

Telephone

4. Consistent with federal and State laws and rules governing student privacy rights, the Superintendent or designee shall
promptly inform parent(s)/guardian(s) of all students involved in an alleged incident of bullying and discuss, as appropriate,
the availability of social work services, counseling, school psychological services, other interventions, and restorative
measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the date the report of the
incident of bullying was received and taking into consideration additional relevant information received during the
course of the investigation about the reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge, experience, and training on
bullying prevention, as deemed appropriate, in the investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the incident of bullying as soon as
possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights, providing parents and guardians of
the students who are parties to the investigation information about the investigation and an opportunity to meet with
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the principal or school administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported act of bullying is within the permissible scope of the
District’s jurisdiction and shall require that the District provide the victim with information regarding services that are
available within the District and community, such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, which may include, but are not limited to,
school social work services, restorative measures, social-emotional skill building, counseling, school psychological
services, and community-based services.

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A student’s act of reprisal or
retaliation will be treated as bullying for purposes of determining any consequences or other appropriate remedial
actions.

8. A student will not be punished for reporting bullying or supplying information, even if the District’s investigation concludes
that no bullying occurred. However, knowingly making a false accusation or providing knowingly false information will be
treated as bullying for purposes of determining any consequences or other appropriate remedial actions.

9. The District’s bullying prevention and response plan must be based on the engagement of a range of school stakeholders,
including students and parents/guardians.

10. The Superintendent or designee shall post this policy on the District’s Internet website, if any, and include it in the student
handbook, and, where applicable, post it where other policies, rules, and standards of conduct are currently posted. The
policy must also be distributed annually to parents/guardians, students, and school personnel, (including new employees
when hired), and must also be provided periodically throughout the school year to students and faculty.PRESSPlus4

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of this policy’s outcomes and
effectiveness. This process shall include, without limitation:

a. The frequency of victimization;
b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;
d. The types of bullying utilized; and
e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already collects for other purposes. The
Superintendent or designee must post the information developed as a result of the policy evaluation on the District’s
website, or if a website is not available, the information must be provided to school administrators, Board members,
school personnel, parents/guardians, and students.

12. The Superintendent or designee shall fully implement the Board policies, including without limitation, the following:  
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about bullying.
b. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all grades in accordance with

State law.
c. 6:65, Student Social and Emotional Development. Student social and emotional development is incorporated into

the District’s educational program as required by State law.
d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s electronic networks is limited

to: (1) support of education and/or research, or (2) a legitimate business use.
e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing, intimidating, or bullying a

student based on an identified actual or perceived characteristic (the list of characteristics in 7:20 is the same as the
list in this policy).

f. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on school property, at school
sponsored activities, and in vehicles used for school-provided transportation.

g. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing, bullying, or other aggressive
behaviors, or urging other students to engage in such conduct.

h. 7:310, Restrictions on Publications. This policy prohibits students from and provides consequences for: (1)
accessing and/or distributing at school any written, printed, or electronic material, including material from the Internet,
that will cause substantial disruption of the proper and orderly operation and discipline of the school or school
activities, and (2) creating and/or distributing written, printed, or electronic material, including photographic material
and blogs, that causes substantial disruption to school operations or interferes with the rights of other students or
staff members. 

13. The Superintendent or designee shall fully inform staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes each of the following:

a. Communicating the District’s expectation and State law requirement that teachers and other certificated or licensed
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employees maintain discipline.
b. Establishing the expectation that staff members: (1) intervene immediately to stop a bullying incident that they

witness or immediately contact building security and/or law enforcement if the incident involves a weapon or other
illegal activity, (2) report bullying, whether they witness it or not, to an administrator, and (3) inform the administration
of locations on school grounds where additional supervision or monitoring may be needed to prevent bullying.

c. Where appropriate in the staff development program, providing strategies to staff members to effectively prevent
bullying and intervene when it occurs.

d. Establishing a process for staff members to fulfill their obligation to report alleged acts of bullying.

LEGAL REF.:       

405 ILCS 49/, Children’s Mental Health Act.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.

23 Ill.Admin.Code §§1.240 and §1.280.

CROSS REF.:         2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170 (Safety), 5:230
(Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 6:235 (Access
to Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in
Extracurricular Activities), 7:285 (Food Allergy Management Program), 7:310 (Restrictions on Publications; Elementary
Schools)

ADOPTED:            September 27, 2014

PRESSPlus Comments

PRESSPlus 1.  Note: Every two years, each district must review and re-evaluate policy 7:180, Prevention of and Response to
Bullying, Intimidation, and Harassment, make necessary and appropriate revisions, and file the updated policy with ISBE. This
notice serves as a courtesy to PRESS Plus subscribers to contact ISBE about this requirement. Boards may submit their
policies to

bullyingpolicy@isbe.net. If individuals need to speak to someone directly, they can contact Schena Warren Harris at
swarren@isbe.net or 1-312-814-0940; Jeff Aranowski at jaranows@isbe.net; or the Safe & Healthy Climate division.

Issue 96, October 2017

PRESSPlus 2.  The Nondiscrimination Coordinator has been added for consistency with Policy 2:260, Uniform Grievance
Procedure

While the names and contact information are required by law to be listed in policy, they are not part of the adopted policy and do
not require board action. This allows for additions and amendments to the names and contact information when necessary. It is
important for updated names and contact information to be inserted into this policy and regularly monitored. Best practice is that
throughout the district’s board policy manual, the same individual be named as Nondiscrimination Coordinator. In contrast,
Complaint Managers identified in individual policies may vary depending upon local district needs. Please indicate your
current Nondiscrimination Coordinator and Complaint Manager information on your PRESS Plus Response Form,
attaching additional pages if necessary.

Issue 96, October 2017

PRESSPlus 3.  By including all staff members in this list, this policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment is subject to collective bargaining
upon request by the employee representative, even if the policy involves an inherent managerial right.

Issue 96, October 2017

PRESSPlus 4.  105 ILCS 5/27-23.7(b)(10), amended by P.A. 100-137.

Issue 96, October 2017
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Union School District #81 \ SECTION 6 - INSTRUCTION \

Document Status: Draft Update - Rewritten
INSTRUCTION

6:50 School Wellness

PRESSPlus1 PRESSPlus2 Student wellness, including good nutrition and physical activity, shall be promoted in the District’s
educational program, school-based activities, and meal programs.PRESSPlus3 PRESSPlus4 This policy shall be interpreted
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the Healthy Hunger-Free Kids Act
of 2010 (HHFKA).PRESSPlus5

The SuperintendentPRESSPlus6 will ensure:PRESSPlus7

1. Each school building complies with this policy;
2. The policy is available to the community on an annual basis through copies of or online access to the Board Policy

ManualPRESSPlus8 PRESSPlus9 ; and
3. The community is informed about the progress of this policy’s implementation.

Goals for Nutrition Education and Nutrition PromotionPRESSPlus10

The goals for addressing nutrition education and nutrition promotion include the following:

Schools will support and promote sound nutrition for students.
Schools will foster the positive relationship between sound nutrition, physical activity, and the capacity of students to
develop and learn.
Nutrition education will be part of the District’s comprehensive health education curriculum. See Board policy 6:60,
Curriculum Content.PRESSPlus11

Goals for Physical ActivityPRESSPlus12

The goals for addressing physical activity include the following:

Schools will support and promote an active lifestyle for students.
Physical education will be taught in all grades and shall include a developmentally planned and sequential curriculum that
fosters the development of movement skills, enhances health-related fitness, increases students’ knowledge, offers direct
opportunities to learn how to work cooperatively in a group setting, and encourages healthy habits and attitudes for a
healthy lifestyle. See Board policy 6:60, Curriculum Content and Board policy 7:260, Exemption from Physical
Education.PRESSPlus13

During the school day, all students will be required to engage in a daily physical education course, unless otherwise
exempted. See Board policy 6:60, Curriculum Content and Board policy 7:260, Exemption from Physical
Education.PRESSPlus14

The curriculum will be consistent with and incorporate relevant Illinois Learning Standards for Physical Development and
Health as established by the Illinois State Board of Education (ISBE). PRESSPlus15

Nutrition Guidelines for Foods Available During the School Day; Marketing ProhibitedPRESSPlus16  

Students will be offered and schools will promote nutritious food and beverage choices during the school day that are consistent
with Board policy 4:120, Food Services (requiring compliance with the nutrition standards specified in the U.S. Dept. of
Agriculture’s (USDA) Smart Snacks rules).PRESSPlus17

In addition, in order to promote student health and reduce childhood obesity,PRESSPlus18 the Superintendent or designee shall:

1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas during meal periods;
2. Comply with all ISBE rules; and
3. Prohibit marketing during the school day of foods and beverages that do not meet the standards listed in Board policy

4:120, Food Services, i.e., in-school marketing of food and beverage items must meet competitive foods
standards.PRESSPlus19
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Competitive foods standards do not apply to foods and beverages available, but not sold in school during the school day; e.g.,
brown bag lunches, foods for classroom parties, school celebrations, and reward incentives.PRESSPlus20

PRESSPlus21 Exempted Fundraising Day (EFD) RequestsPRESSPlus22

All food and beverages sold to students on the school campuses of participating schools during the school day must comply with
the “general nutrition standards for competitive foods” specified in federal law.

ISBE rules prohibit EFDs for grades 8 and below in participating schools.

Guidelines for Reimbursable School MealsPRESSPlus23

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and regulations for the National School
Lunch Program and/or School Breakfast Program.PRESSPlus24

MonitoringPRESSPlus25

At least every three years, the Superintendent shall provide implementation data and/or reports to the Board concerning this
policy’s implementation sufficient to allow the Board to monitor and adjust the policy (a triennial report).PRESSPlus26 This triennial
report must include without limitation each of the following:

An assessment of the District’s implementation of the policy
The extent to which schools in the District are in compliance with the policy
The extent to which the policy compares to model local school wellness policies
A description of the progress made in attaining the goals of the policy
How the District will make the results of the assessment available to the public

Where the District will retain records of the assessmentPRESSPlus27

The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development.

Community InvolvementPRESSPlus28

PRESSPlus29 PRESSPlus30 The Board and Superintendent will actively invite suggestions and comments concerning the
development, implementation, periodic reviews, and updates of the school wellness policy from parents, students,
representatives of the school food authority, teachers of physical education, school health professionals, the school board,
school administrators, and the community. Community involvement methods shall align their suggestions and comments to
policy 2:140, Communications To and From the Board.PRESSPlus31

RecordkeepingPRESSPlus32

PRESSPlus33 The Superintendent shall retain records to document compliance with this policy, the District’s records retention
protocols, and the Local Records Act.

LEGAL REF.:       

Child Nutrition and WIC Reauthorization Act of 2004, Pub. L. 108-265, Sec. 204.

Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.

National School Lunch Act, 42 U.S.C. §1751 et seq.

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b, Pub. L. 111-296.

42 U.S.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.31.

Local Records Act, 50 ILCS 205/.

105 ILCS 5/2-3.139.

23 Ill.Admin.Code Part 305, Food Program.

ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007.

CROSS REF.:         2:140 (Communications To and From the Board), 2:150 (Committees), 2:240 (Board Policy Development),
4:120 (Food Services), 5:100 (Staff Development Program), 6:60 (Curriculum Content), 7:260 (Exemption from Physical
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Education), 8:10 (Connection with the Community)

ADOPTED:February 22, 2017

Question 1. See Comment PRESSPlus 2. List chosen evidence-based school-based activities? No or Yes (If yes, email list to
pressplus@iasb.com)
Answer: 
Question 2. See Comment PRESSPlus 3. Identify school official other than Superintendent? No or Yes (If yes, please list name
of school official)
Answer: 
Question 3. See Comment PRESSPlus 4. Specify that the Wellness Policy is distributed via Student Handbook? No or Yes
Answer: 
Question 4. See Comment PRESSPlus 5. Does the district apply competitive foods standards listed in Board policy 4:120 to
foods available, but not sold, in schools? No or Yes (If yes, the District applies more stringent standards than the competitive
foods standards, (email pressplus@iasb.com the standards for inclusion in the policy).
Answer: 
Question 5. See Comment PRESSPlus 6. Does the district want to appoint or approve a local school wellness committee? No
or Yes
Answer: 
Question 6. See Comment PRESSPlus 7. Does the Board want to include Supplemental Nutrition Assistance Program
Education (SNAP-ED) coordinators or educators in the group to provide input about the policy? No or Yes
Answer: 
Question 7. See Comment PRESSPlus 8. Does the Board want to state in policy what records must be kept? No or Yes
Answer:

PRESSPlus Comments

PRESSPlus 1.  This policy and its footnotes, Legal References, and Cross References are updated in response to the 12-22-16
re-designation of 7 C.F.R. §§ 210.30 and 210.31 to §§ 210.31 and 210.30, respectively (wellness policy requirements, i.e.,
Smart Snacks regulations).

In addition, the PRESS Sample was revised to better align with the Alliance for Healthier Generation’s (AHG) model policy after
consultation with their field consultants. While AHG’s model policy is mentioned in the federal Smart Snack regulations as a
benchmark for school districts to use for comparison to their own wellness policies, AHG and its field consultants are not a
regulatory agency or agents and has/have no power to require school districts to adopt its recommendations or
suggested best practices.

The footnotes are provided here for your information; once this policy has been adopted, they will be removed.

A redlined version showing the changes made can be accessed at PRESS Online.

Consult the board attorney, the footnotes, and the Smart Snacks regulations themselves to make decisions based upon local
needs.

Issue 96, October 2017

PRESSPlus 2.  [1] State or federal law requires this subject matter to be covered in policy and controls its content. The federal
Child Nutrition and WIC Reauthorization Act of 2004 (Child Nutrition Act) requires school districts participating in a program
authorized by the National School Lunch Act (NSLA, 42 U.S.C. §1751 et seq.) or the Child Nutrition Act to have a school
wellness policy. Pub. L. 108-265, Sec. 204. State law required ISBE to “establish a State goal that all school districts have a
wellness policy.” 105 ILCS 5/2-3.139. ISBE complied in October 2007 by “instruct[ing] all public school districts to establish a
School Wellness Policy.” The federal and State laws list mandatory topics for the policy. The second sentence of this policy
should be deleted if the district does not participate in the NSLA or the Child Nutrition Act.

See ISBE’s numerous resources at: www.isbe.net/Pages/Nutrition-and-Wellness.aspx. Action for Healthy Kids is a national
organization dedicated to overcoming the “epidemic of overweight, undernourished and sedentary youth by focusing on changes
in schools;” see its resources at: www.actionforhealthykids.org/index.php.

This sample policy seeks to be both legally compliant and consistent with good governance principles. Both federal and State
laws allow each school district to determine how the required topics are addressed. Good governance principles suggest that
the board should establish goals with community and stakeholder input. The administration should determine how to achieve the
goals. The board should monitor this policy by requesting and reviewing periodic implementation data.

The Ill. Dept. of Agriculture and ISBE are directed to create the Farm Fresh Schools Program. 105 ILCS 124/, Farm Fresh
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Schools Program Act; 30 ILCS 105/5.728, Farm Fresh Schools Program Fund. They are also directed to administer a grant
program to further the Program’s intent of “reduc[ing] obesity and improve[ing] nutrition and public health, as well as
strengthen[ing] local agricultural economies by increasing access to and promoting the consumption of locally grown fruits and
vegetables in schools and increasing physical activities and programs that promote pupil wellness.” 105 ILCS 124/10.

PRESSPlus 3.  OPTION: For boards that have developed and wish to list their chosen evidence-based school-based activities,
add the following sentence to the paragraph as the second sentence: “The District’s school-based activities include: [list the
chosen evidence-based school-based activities].”

See footnote 2 for more information.

Issue 96, October 2017

PRESSPlus 4.  [1] 7 C.F.R. §210.31(a) and (c)(1). The law does not require school-based activities to be listed in policy – only
that boards implement them. Federal law requires consideration of evidence-based strategies and techniques when
implementing school-based activities. A board that chooses to list these activities must update them as they change by
readopting the policy.

For boards that have developed and wish to list their chosen evidence-based school-based activities, add the following
sentence to the paragraph as the second sentence: “The District’s school-based activities include: [list the chosen evidence-
based school-based activities].”

For boards that have not yet developed and implemented their evidence-based school-based activities and need technical
assistance, see the websites for:

1. The U.S. Dept. of Agriculture (USDA) at: https://healthymeals.fns.usda.gov/local-wellness-policy-resources/wellness-policy-
elements/other-school-based-activities; and

2. The Alliance for a Healthier Generation (AHG) at: https://www.healthiergeneration.org/.

PRESSPlus 5.  [1] Healthy Hunger-Free Kids Act of 2010 (HHFKA); 42 U.S.C. §1758b (Pub.L. 111-296); 7 C.F.R. §§210.10
and 210.31(a).

PRESSPlus 6.  OPTION: For boards that wish to identify a school official other than the superintendent, delete Superintendent
and replace it with the responsible school official’s title.

See footnote 4 for more information.

Issue 96, October 2017

PRESSPlus 7.  [1] Id.; 7 C.F.R. §210.31(c)(4) (identification of school official responsible for implementation of the policy),
§210.31 (d)(2) (informing the public about the policy and making it available on an annual basis), §210.31 (d)(3) (informing the
public of the progress toward meeting the goals of the policy by making triennial assessments available), and §210.31(e) (policy
implementation, assessments, and updates). See also f/n 20, below.

This sample policy identifies the superintendent as the school official responsible to ensure compliance and oversee the policy.
When the rules require specific identification of a school official, the policy does not include the delegation language or
designee. [School boards] must identify the [school official(s)] responsible for oversight of [its wellness policy] to
ensure compliance. [Boards] have discretion and are the most qualified to identify the best candidate for [their
wellness] policy leadership as size, resources, and needs vary greatly among [school districts]. See Federal Register
Vol. 81, No. 146 at 50155 at: www.gpo.gov/fdsys/pkg/FR-2016-07-29/pdf/2016-17230.pdf.

For boards that wish to identify a school official other than the superintendent, delete Superintendent and replace it with the
responsible school official’s title.

The intent of the rule is that schools “notify households on an annual basis of the availability of the local school wellness policy
information and provide information that would enable interested households to obtain additional details.” Fed. Reg. Vol. 81,
No. 146 at 50160. However, the rule states, “[i]nform the public about the content and implementation of the local school
wellness policy, and make the policy and any updates to the policy available to the public on an annual basis.”

To achieve the intent of this requirement, the regulations suggest several methods for districts, which include a common method
many districts likely already use: post the policy on the websites for the public, and use the student handbook to distribute
important information to interested households.
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PRESSPlus 8.  OPTION: For boards that distribute their wellness policies via student handbooks and want to list that in the text
of their policies, insert “and distributed to students and their parents/guardians through student handbooks”.

See footnote 5 for more information.

Issue 96, October 2017

PRESSPlus 9.  [1] For boards that distribute their wellness policies via student handbooks and want to list that in the text of their
policies, insert “and distributed to students and their parents/guardians through student handbooks”. For sample handbook
language, see the Illinois Principals Association Online Model Student Handbook (MSH) at:
www.ilprincipals.org/resources/model-student-handbook.

PRESSPlus 10.  [1] Goals for nutrition education and nutrition promotion are required topics, but the local board may determine
what goals are appropriate. Pub. L. 108-265, Sec. 204(a)(1) and Pub. L. 111-296; 105 ILCS 5/2-3.139(a)(2); and 7 C.F.R.
§210.31(c)(1). Replace this policy’s text with a board’s own locally-developed nutritional education and promotion goals.

Nutrition promotion, required by Pub. L. 111-296, is not well-described or defined. The Food Nutrition Service (FNS) describes
nutrition promotion more clearly in its technical assistance materials and the proposed 7 C.F.R. Part 210 rules (Fed. Reg. Vol.
79, No. 38 at 10695), dated Feb. 26, 2014, which state, “… evidence based techniques and scientifically-based nutrition
messages targeted to a specific audience to inspire and motivate them to take action and use these techniques and messages
to create environments and food service venues (classroom, cafeteria, a la carte, vending machines, school stores, snack bars,
fundraisers, home, etc.) that encourage healthy nutrition choices, as well as enhance and encourage participation in school meal
programs.”

More specific materials about nutrition education and promotion, including songs, games, posters, videos, event-planning
booklets, wellness communication toolkits, school garden activities, and a graphics library, have also been developed by the
FNS’ Team Nutrition at: www.fns.usda.gov/tn/resource-library.

Technical assistance for:

1. Nutritional education at: healthymeals.fns.usda.gov/nutrition-education-9.
2. Nutritional promotion at: healthymeals.fns.usda.gov/local-wellness-policy-resources/wellness-policy-elements/nutrition-

promotion.
3. Goals development for and implementation of nutrition education and promotion are available from AHG at:

www.healthiergeneration.org/.

PRESSPlus 11.  [1] 105 ILCS 110/3 and 23 Ill.Admin.Code §1.420(n).

PRESSPlus 12.  [1] This is a required topic, but the local board may determine what goals are appropriate. Pub.L. 108-265,
Sec. 204(a)(1); 105 ILCS 5/2-3.139(a)(2); and 7 C.F.R. §210.31(a) and (c)(1).

PRESSPlus 13.  [1] 105 ILCS 5/27-5 and 27-6; 23 Ill.Admin.Code §1.425 (added at 40 Ill. Reg. 2990). See also f/n 19 in policy
6:60, Curriculum Content. For standards-based lesson plans and curricula for pre-kindergarten through grade eight, classroom-
based lesson plans, recipes, guidance to improve the quality of school meals, and other materials for nutrition education and
promotion, including songs, games, posters, videos, event-planning booklets, wellness communication toolkits, school garden
activities, and a graphics library, see the resources developed by the FNS’ Team Nutrition at: www.fns.usda.gov/tn/resource-
library.

PRESSPlus 14.  [1] Id.

PRESSPlus 15.  [1] Schools must “set student learning objectives which meet or exceed goals established by the State.” 105
ILCS 5/2-3.63. The Learning Standards can be found on ISBE’s website at: www.isbe.net/Pages/Learning-Standards.aspx.
See State Goal 20: Achieve and maintain a health-enhancing level of physical fitness based upon continual self-assessment
at: www.isbe.net/Pages/PE-Health-Learning-Standards.aspx.

105 ILCS 5/27-6.5 describes physical fitness assessments required, beginning with the 2016-17 school year and every school
year thereafter, for grades 3-12 in an effort to meet State Goal 20 of the Illinois Learning Standards for Physical Development
and Health at: www.isbe.net/Pages/PE-Health-Learning-Standards.aspx. See also 23 Ill.Admin.Code §1.425 (g), (h); ISBE’s IL
Fitness Assessments and Data Reporting Requirements Questions and Answers (Rev. 5-22-17) at:
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www.isbe.net/Documents/fitness-asmt-faq.pdf.

PRESSPlus 16.  [1] The policy must include the nutrition guidelines selected by the board for “all foods available during the
school day with the objective of promoting student health and reducing childhood obesity.” Pub. L. 108-265, Sec. 204(a)(2); 105
ILCS 5/2-3.139(a)(1); and 7 C.F.R. §210.10 and 210.31(a), (c)(2), and (c)(3)(i)-(iv). 42 U.S.C. 1758b(b)(2)(A) requires that each
local school wellness policy include nutrition guidelines for all foods and beverages available for sale on the school campus
during the school day to ensure they are consistent with the statutory and regulatory provisions governing school meals (7 C.F.R.
§§210.10, 220.8 and 220.10) and competitive foods (7 C.F.R. §210.11) as applicable.

Prior to July 2016 when 7 C.F.R. § 210.10 and 7 C.F.R § 210.31(c) (respectively) became effective, the current Dietary
Guidelines for Americans published jointly by the U.S. Depts. of Health and Human Services and Agriculture (USDA) were used
as nutrition guidelines.

PRESSPlus 17.  [1] 7 C.F.R. §§210.10 (meal requirements for lunches and after-school snacks); 210.11(c) (general nutrition
standards for competitive food, i.e., Smart Snacks); and 210.31(a) and (c) (encompassing all other nutrition requirements,
including foods not sold to students during the school day (classroom parties)).

PRESSPlus 18.  [1] 7 C.F.R.§210.31(c)(3)(iv).

PRESSPlus 19.  [1] 7 C.F.R. §§210.11(a)(2) and 210.31(c)(3)(iii); 23 Ill. Admin. Code §305.5. For a definition of competitive
foods, see 4:120-AP, Food Services; Competitive Foods; Exemptions.

PRESSPlus 20.  OPTION: For boards that wish to adopt standards that conform to the competitive food standards or apply
even more stringent standards to foods available, but not sold during the school day, delete the last sentence of this subhead:
Competitive foods standards do not apply to foods and beverages available, but not sold in school during the school day; e.g.,
foods for classroom parties, school celebrations, and reward incentives. and choose one of the following sentences to replace it:

Option 1: The District applies competitive foods standards listed in Board policy 4:120, Food Services, to foods
available, but not sold, in schools.

Option 2: The District applies more stringent standards than the competitive foods standards to foods available,
but not sold, in schools. These include [list the chosen standards to foods available, but not sold, in schools].

See footnote 16 for more information.
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PRESSPlus 21.  [1] 7 C.F.R. §210.31(c)(2). This sample policy does not apply competitive food standards to foods not sold in
schools; i.e., foods that students bring into the school from home, etc.

PRESSPlus 22.  [1] Required by 23 Ill.Admin.Code §305.15(c)(2), 7 C.F.R. §§210.11(b)(4), (c)(2) and 210.30(c)(2) for
participating schools that want to grant EFDs.

Detailed procedures are subject to change and are too complicated for policy text. This policy seeks to balance the requirement
to include procedures in the policy for requesting an EFD by providing information about the initial steps and directing the
superintendent or designee to inform the requestor of the current procedure. For a list of the number of available EFDs and a
more detailed sample step-by-step procedure to request them, see 4:120-AP, Food Services; Competitive Foods;
Exemptions.

PRESSPlus 23.  [1] Inclusion in the policy is required for only those districts that participate in a program authorized by the
NSLA or the Child Nutrition Act.

PRESSPlus 24.  [1] Child Nutrition Act of 1966 (42 U.S.C. §1771 et seq.) and NSLA (42 U.S.C. §1758).

PRESSPlus 25.  [1] The policy must establish a plan for measuring implementation of the local wellness policy, including
designation of one or more persons within the local educational agency at each school, as appropriate, charged with operational
responsibility for ensuring that the school meets the local wellness policy. Pub. L. 108-265, Sec. 204(a)(4); 105 ILCS 5/2-
3.139(a)(4); and 7 C.F.R. §210.31(c)(5), (6), and (e)(1). 105 ILCS 110/3.5(a) requires ISBE to develop and maintain a nutrition

Drafts

Drafts
25 of 28

http://www.isbe.net/Documents/fitness-asmt-faq.pdf


and physical activity best practices database. Materials may be found at: www.isbe.net/Pages/Nutrition-and-Wellness.aspx.

42 U.S.C. §1758b (Pub. L. 111-296) requires the public to receive periodic measures with the listed items. The accepted
practice is annual reports. There is very little guidance to assist school districts in complying with this requirement, and school
districts were expected to be working toward developing a reasonable method to implement this requirement by the end of the
2011-2012 school year. Without guidance, to ensure compliance, superintendents should contact their Regional Office of
Education regarding their school districts’ efforts to comply with this requirement. A guide to help school districts conduct an
evaluation of local wellness policies is available, along with more guidance at:
www.fns.usda.gov/tn/healthy/wellnesspolicy_tools.html.

PRESSPlus 26.  [1] 7 C.F.R. §210.31(e)(2)(i)-(iii) and (3).

PRESSPlus 27.  [1] Id. and §210.31(f); see also the Local Records Act, 50 ILCS 205/. It governs retention of district records; its
definition of public record is narrower than the definition in the Freedom of Information Act. These communications must be
retained only when they contain: (1) evidence of the district’s organization, function, policies, procedures, or activities, or (2)
informational data appropriate for preservation. Consult the board attorney for a more thorough analysis and a legal opinion
about how to meet both of the federal records retention requirements discussed in f/n 25, below, and the Local Records Act.

PRESSPlus 28.  OPTION: For a district that wants to appoint or approve a local school wellness committee, add the following
optional sentence as the last sentence of this subhead: “As necessary, the Superintendent or designee will convene a Wellness
Committee with at least one representative from each of the listed groups.”

See footnote 23 for more information.
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PRESSPlus 29.  [1] A board must establish a plan in its wellness policy for involving parents, students, and representatives of
the school food authority, teachers of physical education, school health professionals, the school board, school administrators,
and the public in the development of the school wellness policy. Pub.L. 108-265, Sec. 204(a)(5), amended by 42 U.S.C. §1758b
(Pub.L. 111-296); 105 ILCS 5/2-3.139(a)(3); 7 C.F.R. §210.31(c)(5) (requirement to describe involvement plan in policy) ,and 7
C.F.R. §210.31(d)(1)(requirement to allow certain stakeholders to participate in policy development, etc.).

School districts have discretion in exactly how they implement this requirement, and [e]ach [school district] is best
suited to determine the distinctive needs of the community it serves. See Federal Register Vol. 81, No. 146 at 50155 at:
www.gpo.gov/fdsys/pkg/FR-2016-07-29/pdf/2016-17230.pdf.

This requirement’s awkward wording notwithstanding, a board may take compliance steps by:

1. Seeking community input or involvement during this policy’s adoption and monitoring phases, and inviting suggestions and
comments during the public comment portion of board meetings from time to time. This method aligns with 2:140,
Communications To and From the Board and 2:240, Board Policy Development.

2. Establishing a “local school wellness committee.” This method is discussed in the preamble to 7 C.F.R. §210.31(d)(1),
which suggests “identifying individuals” to serve on a “local school wellness policy committee.” However, the final text of
7 C.F.R. §210.31(d)(1) does not specifically require districts to establish a local school wellness policy
committee – only that they “permit [groups listed in the policy above] to participate … .” See also the citation to
the Federal Register, in the second paragraph of this f/n, above, discussing policy implementation discretion.

The default text of this policy follows item #1 above and does not establish a local school wellness committee. For a district that
wants to appoint or approve a local school wellness committee, add the following optional sentence as the last sentence of this
subhead: “As necessary, the Superintendent or designee will convene a Wellness Committee with at least one representative
from each of the listed groups.” Also list the Wellness Committee in 2:150-AP, Superintendent Committees. As much of the
work of developing a plan to involve local stakeholders is administrative/staff work rather than governance work, best practice is
for a Wellness Committee be an administrative committee, but consult the board attorney for guidance. See f/n 3 in policy 2:150,
Committees for a discussion of Open Meetings Act implications of the Wellness Committee being a board committee.

If a board wants to comply with the USDA’s encouragement to include Supplemental Nutrition Assistance Program Education
(SNAP-ED) coordinators or educators in the group to provide input about the policy, add:

“, Supplemental Nutrition Assistance Program Education (SNAP-ED) coordinators, educators” to the end of the first sentence in
this subhead, immediately before: “, and community.”

PRESSPlus 30.  OPTION: If a board wants to comply with the USDA’s encouragement to include Supplemental Nutrition
Assistance Program Education (SNAP-ED) coordinators or educators in the group to provide input about the policy, add:
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“, Supplemental Nutrition Assistance Program Education (SNAP-ED) coordinators, educators” to the end of the first sentence in
this subhead, immediately before: “, and community.”

See footnote 23 for more information.
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PRESSPlus 31.  [1] A board may also choose to post this policy on its website and include it in the student handbook.

PRESSPlus 32.  OPTION: While 7 C.F.R. §210.311(f) does not require the policy text to state what records must be kept, a
board that wants to include that information may insert the following text: “Records must include: (1) this policy; (2) documentation
demonstrating compliance with community involvement, including requirements to make the policy and triennial assessments
available to the public; and (3) documentation of the triennial assessment of this policy for each school under its jurisdiction.”

See footnote 25 for more information.

Issue 96, October 2017

PRESSPlus 33.  [1] 7 C.F.R. §210.31(f). Records must include: (1) the policy; (2) documentation demonstrating compliance with
community involvement requirements, including requirements to make the local school wellness policy and triennial assessments
available to the public; and (3) documentation of the triennial assessment of the local school wellness policy for each school
under its jurisdiction.

See f/n 22, above regarding the Local Records Act and 2:250-AP2, Protocols for Record Preservation and Development of
Retention Schedules.

While 7 C.F.R. §210.311(f) does not require the policy text to state what records must be kept, a board that wants to include that
information may insert the following text: “Records must include: (1) this policy; (2) documentation demonstrating compliance
with community involvement, including requirements to make the policy and triennial assessments available to the public; and (3)
documentation of the triennial assessment of this policy for each school under its jurisdiction.”
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